ST PAUL'S SCHOOL

Gender Pay Gap statement (April 2018)
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circulated to staff. A detailed investigation was conducted to ascertain how the overall results were
affected by the data from each of the three main categories of staff: senior school teaching, junior school
teaching, and support roles. The Director of HR presented these findings to staff meetings to generate
discussion, followed by a series of drop in sessions to garner views and ideas for reducing the pay gap.
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staff on average are paid more than support staff, due to a competitive academic pay scale with automatic
incremental pay rises, higher entry qualifications for teachers, and opportunities for salary enhancement in
teaching roles through additional management allowances. In 2018, 73% of the total teaching staff were
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